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GLOBAL STRATEGY FOR SKILLS,
MIGRATION AND DEVELOPMENT




©1.MAPPING MOBILITY
INITIATIVES FOR EU
SKILLING & MIGRATION POLICY

Begins with mapping mobility schemes, partnerships
and alternatives to mobility towards understanding

the current landscape of skilling, reskilling and
upskilling initiatives. Creates sustainable pathways
towards developing public and private stakeholder
partnerships able to support science-based EU
migration and development policy.

02.EU SKILL GAP ANALYSIS:
INSIGHTS & TOOLS

Analysis of Gaps and Opportunities leads to
producing working papers and infographics

that highlight new macro-meso perspectives on
cooperative approaches and techniques for skills
recognition and development. Digital tools identify
skills shortages by sector and skill levels, as well as
the extent of immigrant skills waste across the EU.

<

03.B2B GLOBAL
SKILLS PARTNERSHIPS:
POLICY AND FRAMEWORKS

Identification of suitable policy levers and regulatory

A SYS T E M AT I C frameworks needed to shape and support B2B Global

Skills Partnerships while assessing implications

P R 0 C E S S c R E AT I N G for GS4S target groups via surveys, interviews and

working papers.

A G L 0 BA L S T RAT E G Y Supports synergies with Horizon sister projects.

04.6S4S POLICY LAB:
ADDRESSING SECTORAL SHORTAGES

These activities lead to the GS4S Policy Lab, aiding
policymakers in comprehending the origins of
shortages in three sectors. Policy Briefs explore

various response options, while closed-door online
sessions help policymakers develop action plans.
Decision-making tools are co-created to guide
policymakers on choosing between skills partnerships
and other interventions.



DIGITAL + CARE + CONSTRUCTION INDUSTRIES

m A GLOBAL STRATEGY FOR LONG-TERM IMPACT IN

CONTACT & SOCIAL

www.GS4S.eu / info@GS4S.eu
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